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Part A

Data of the Institution

1. Name of the Institution

CAMP EDUCATI ON SOCI ETY' S DR ARVI ND B.
TELANG | NSTI TUTE OF HOTEL MANAGEMENT

Name of the head of the Institution

Dr. A aykumar Mthilesh Rai

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 27371635

Mobile no.

9730073648

Registered Email

princi pal . abt el angi hm@nai | . com

Alternate Email

princiajayrai @mail.com

Address Plot No. GP - 159, G- Block, MDC
Chi nchwad, Sanbhaj i nagar

City/Town Pune

State/UT Mahar ashtra

Pincode

411019




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof. Deepak Tanaji More

Phone no/Alternate Phone no.

02027371037

Mobile no.

9561612744

Registered Email

bschsl@nuail .com

Alternate Email

deepaknor el00@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cesi hm coml NAACY®?0Certificate.jp
a

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://cesi hm com cal endar. ht i

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 B 2.40 2018 26- Sep- 2018 25- Sep- 2023

6. Date of Establishment of IQAC

05- Dec- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I ndustry Linkages Through

15- Dec- 2018 25



http://cesihm.com/NAAC%20Certificate.jpg
http://cesihm.com/NAAC%20Certificate.jpg
http://cesihm.com/calendar.html

Al ummi

Artistic Anmbiance Through 22-Jan- 2019 32
Towel Art
Students & Staff Health 21-Jun- 2019 42
Care
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Comput er SPPU — QP SPPU 2018 114600
2
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Maki ng the teachers acquainted with the values of institutional

t he new nmet hod of NAAC accreditation

accreditati on and

CGetting I SO 9001 2015 certification

Abroad Pl acenent and Internship

Latest Hospitality Trends Exposure Through Workshops by Hoteliers

I ndustry Linkages Through Al ummi Meet



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2513_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2513_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2513_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2513_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Getting | SO 9001 2015 certification

| SO Audit Conducted on 28/ 06/ 2018 for
9001 2015 Certification with wef
04/ 07/ 2018

Uni versity Registration of NSS Unit of
the Institute

Unit got registered with University for
50 Students Ref. SPPU NSS Reg. No. ASF
173 Coverage of a wider area with

i ncreased nunmber of students for
carrying out the social services and
conplying with social responsibilities

Abroad Pl acenent and Internship

St udents shown interest in Abroad

Pl acement & Internship

Regul ar Alumi Meet Twice in a Year

Alumi Interaction Leads to Better
Li nkages for Training & Pl acenent

Intimati on of yearly schedule of the
institute to the teaching & non
teaching staff and students of the
institute at the beginning of the year
t hrough distribution of Academ c

Cal endar .

Better participation fromthe part of
all concerned in the institute
activities

More & More Industry Interaction
Thr ough MOU

MOU done with Hotels

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 24-Dec-2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 10- Aug- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 10- Dec- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2513_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2513_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute is currently using
foll owi ng nodul es for the Managenent

Informati on System Student ERP System
Onl i ne admi ssions allocation of

subj ects bonafide certificate
attendance sheet generation and vari ous
reports related to student data such as
cancel | ati on of admi ssion caste w se
category w se student |ist pending fee
list etc Tally Accounting is conpletely
computerized in Tally Preparation of
financial statenent, subm ssion of
financial reports Audit systemis
computerized using Tally software

VRI DDHI Sof tware for Exami nation

Exam nation formentry, Marks entry and
result declaration of First Year
students rechecki ng reval uati on of
first year subject marks OPAC Software
OPAC is used for various types of
searches such as availability of books
Aut horwi se Subjectwi se Titl ew se and
Accessi on Nunberw se on the shelf
Website Regularly updated the Institute
Website

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The departnents of the institution systematically devel op action plans for
ef fective inplenentation of the curriculum considering the SPPU acadenic
cal endar, administrative decisions. Faculty is encouraged to inpart the
curriculumthrough innovative teachi ng nethods such as presentati ons,
assi gnnents, discussions, workshops, senminars, industrial visits. Along with
the university curriculum every departnent also plans meticul ously for various
activities throughout the senmester to achieve the overall devel opment of
students. ¢ Every faculty prepares the course file, |lesson plan and gets it
approved from HOD before the comrencenment of the semester. Every time the
faculty is supposed to add innovations in the teachi ng nmethodol ogy. -

At t endance bookl ets are provided to all faculties to nmake a record of
attendance of the students during Theory (TH) and Practical (PR) sessions. This
bookl et al so gives informati on about the assignnents given to the students. e
Teaching and learning is carried out by all faculties with the help of chalk
and board and ot her teaching aids. Al HODs nake sure about conduction of every
class and practical sessions of the departnent as per scheduled tinetable. e
Every fortnight, departnent academ c progress is reviewed by HOD and every
month by the Principal. This review consists of attendance of the students,
syl | abus coverage, practical assignnments conpleted and internal exam nation
performances of the students. ¢ Results of university on-line exam nations and




m d senester examinations are anal yzed and necessary renedi al
| earners. o

cl asses are
conducted. Extra sessions are normally required for the weaker students and sl ow
I nt er nal

tests and prelininary exam nations are conducted to
confirmthe percolation of subject matter to the students by the faculty as per
the schedule in the academ c cal endar. -

I nt er nal
exam nations are conducted to test the student’s practical

nmock practi cal
they actually appear for the University practical

/ oral
know edge before

/ oral exam nations. -
Process of nonthly review of student’s attendance and reporting the defaulters
val uation. e

to respective parents is carried out to maintain the discipline of continuous
Lear ni ng beyond syl labus is achieved by arrangi ng guest | ectures.
The industry persons are invited in all the departnments to give awareness of
new technol ogies in the field. These interactions also helps to guide the
students while selecting their projects in second year and tal ks about future
scope of the respective discipline.
| earners. < Internal

Required for the weaker students and sl ow
tests and prelimnary exam nations are conducted to
confirmthe percolation of subject matter to the students by the faculty as per
the schedule in the academ c calendar. « Internal nock practical / ora
examn nations are conducted to test the student’s practical know edge before
they actually appear for the University practica

/ oral exam nations. -
Process of nonthly review of student’s attendance and reporting the defaulters
val uation. e

to respective parents is carried out to maintain the discipline of continuous
Lear ni ng beyond syl | abus is achi eved by arrangi ng guest
The industry persons are invited in all

| ectures.
the departnents to give awar eness of
new technologies in the field. These interactions also helps to guide the
students while selecting their projects
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Chocol at e NI L 03/ 09/ 2018 20 Ent r epr eneur Yes
Maki ng Cake ship
Decor ati on
1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year
Programme/Course Programme Specialization Dates of Introduction
BSc Hospitality Studies ( 03/ 09/ 2018
Food Production - FP2)
View File
1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.
Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Hospitality Studies (F B 01/ 12/ 2018
Servi ce Cafe Manager)
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 10

0
1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2513_Program_introduced_1576048541.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled

Personal ity Devel opnent 10/ 03/ 2018 56
Soft Skills Course By 11/12/ 2018 52
Mahi ndra Pride C assroom
Personal ity Devel opnent 02/ 06/ 2018 27
Soft Skill Devel opnent 28/ 09/ 2018 25
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Hospitality Studies 35

(Project Wrks /
I nt er nshi ps)

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

FEEDBACK ANALYSI S OF STAKEHOLDERS AND ACTI ON TAKEN REPORT Students feedback and
action taken report Based on the student’s feedback, appropriate changes were
made as is notified. FEEDBACK Students suggested the need for job oriented
courses, training for facing interviews during canpus selection. They al so
requested to provide career guidance and expert talks by industrialists.
Faculty student interaction nmay be enhanced. Smart class prograns may be nade
effective. ACTION TAKEN Carrier guidance prograns were given and counseling
cell supported the devel opment of soft skills and commrunication ability.
Lear ni ng Managenent System through interactive activities which enables the

nmut ual interaction between faculty and student was encouraged. Snmart Cl ass
roons, Video conferencing etc was nade effective by use of | CT. Teachers
feedback and action taken report FEEDBACK Teacher’s feedback is very
informative to better the existing situation. It is based on the feedback
listed action were taken as reported Case study approach may be introduced.
Group assignnments and projects to be given. E Waste recycling nust be

encour aged anong student community. ACTI ON TAKEN Case study assignnents were
given to the students. This helped themto acquire problemsolving skills G oup
assignnents and projects were given Interdepartnental projects were carried
out. Students spread awareness about e waste recycling through comunity
education program and extension activities Parents feedback action taken report
FEEDBACK Practical Know edge to be inparted which will help themto face rea
life situations. Apart fromregul ar teaching, Social awareness and hunman val ues
to be inparted to students. ACTION TAKEN M ni Project nodel sand individua
presentations by students in the institution were encouraged for participating



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2513_Value_added_courses_1576048976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2513_Projects_undertaken_1576049311.xlsx

report
guest

proj ects.

| evel

st akehol der s

| ectures.

in conmpetitions organi zed by ot her
activities |ike save girl

Ent repreneuri al

teachi ng and non teaching staff.
FEEDBACK Students need to be aware of
that the students should be strong in their aptitude skills,
of the interview process ACTI ON TAKEN I nvited resource persons from

industries were made to address the students Intensive training on aptitude
training was planned for the next academ c year.
given by the stakehol ders were anal yzed and suitable action was taken so as to
satisfy the expectations of students,
hel ped us to inprovise our

| ndustri al

aspects.

parents and enpl oyers.

Ri ver

as it

institutions were facilitated. Social
child, Traffic awareness,
opted by any student during her period of study. A umi
FEEDBACK Focus nore on practica
wei ght age as eval uation conponent.
Capacity building prograns may be organi zed for staff.
TAKEN Students were encouraged to take up research based on application
skills of the students were encouraged.
encour aged Capacity building prograns were regularly organi zed for
Enpl oyer feedback and action taken report

i ndustry exposure Recruiters suggested

Cl eani ng which can be
f eedback action taken

Proj ects should be given nore
experts nust be invited to give

ACTI ON

Lectures were

bot h

is the first

CONCLUSI ON Thus t he feedback

This further

curriculum as per the expectations of the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Hospitality 60 72 60
St udi es
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 60 0 6 0 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 6 22 1 1 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

* Yes, Teacher Guardian Scheme is implemented in the institute wherein 28 students are assigned to a each

faculty member who acts as their mentor for the entire program duration. « Mentor regularly interacts with the

students and monitor their academic performance and attendance. ¢ Students are counseled by the mentors,
class coordinator, subject faculties and HOD for improving their academic performance and attendance. ¢
Mentors and Class coordinator counsel the students regarding their performance and schedule additional



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2513_Demand_ratio_1576057871.xlsx

lectures/practical’s. « At first year level, students academic and personal issues of concern are well looked after
by the class coordinator /mentors. ¢ The critical cases are handled by head of the department. This way the
students feel confident about sharing their responsibilities at the early stage itself. « Mentoring system is followed
by all departments from the second year onward. The students are given guidance for career, personal, besides
academic issues. * A special arrangement also, is made available to the students to deal with psycho social
issues arising in cases like single parenting, bread earner in the family etc. « For higher semesters, the mentors
allocated to the students will council same group of students for three years i.e. the same set of students will be
monitored and counseled till they have passed the course. « The meetings of mentor ship are conduct regularly,
in which students meet their mentors for academic and personal issues. ¢ The students who have less
attendance and who have missed their internal theory lectures are paid special attention from mentor’s side.
Even the students with many issues are asked to call parents for parents mentor meetings. « The mentor is also
responsible to provide counseling to the student and provide guidance regarding personal and academic issues.
The mentor keeps track on their improvements and counsels them accordingly. « The role of the mentor is to
nurture the students and guide them for any issues they are coming across. Students with personal/family
problems if any are given counseling and support by a mentors. « A large number of students who perceive the
professional course are quite focused still they may fall short of score to be promoted to above sections. Such
students are given counseling by the mentors and the subject teachers and remedial lectures are conducted.
Students are supported and guided both in cocurricular and extracurricular activities. The mentors of the class
discuss with each and every student individually and support them in all the possible ways to enrich their
academic performance. « The mentors contact the parents and educate them, if required about their wards
performance, and the academic programs of the college as well as the support system and the monitor system
the student and parents. « The mentors always keeps a check on the attendance of the student, the
marks/grades obtained in the internals externals examinations, and regarding his/her candidature in the campus
placement and provides remedial counseling.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

169 6 1:28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

0

0

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Assi st ant Prof essor NI L
2019 NI L Assi stant Prof essor NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc

BScHS
(Hospitality
St udi es)

First Year (Sem

1)

20/ 03/ 2019

25/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2513_Honours_recieved_1576221400.xlsx

BSc BScHS Second Year 28/ 03/ 2019 31/ 05/ 2019
(Hospitality (Sem V)
St udi es)
BSc BScHS Third Year (Sem 04/ 04/ 2019 31/ 05/ 2019
(Hospitality V1)
St udi es)
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e The institute has an institute level Examconmittee and a subject w se class
test exami nation system The exam conmittee works under the supervision of the
Head of the institute. ¢ The institute examconmmttee takes the overal
responsibility of conducting the end senester exam nation and the eval uation
process of answer sheets and preparing the results. ¢ Every departnent has an
internal exam comm ttee responsible for the preparation of Tinetable, setting
of the question paper, declaration of the results of internal tests. ¢ After
eval uation of internal tests, the answer sheets are shown to the students for
any grievances. ¢ The grievances of the students are considered and | ooked into
at the departnent |level. ¢ The average of the two internal tests is considered
for the internal assessnment marks. ¢« The main refornms initiated by the exam
cell cormmittee are the tinely declaration of the results and the noderation of
t he question papers. ¢ For the continuous eval uation process, Senester
attendance (Theory Practical), Participation for institute activities (Food
Festival, Thene lunch / Dinner, Field visits, CGuest |lectures, Denp |ectures,
Deno Practical’s etc.), Prelimexan nation perfornmance, assignnents, etc are
taken into consideration. ¢« Termwork nmarks are given to the student dependi ng
on the continuous performance in the internal assessnment. ¢ The rubrics for
each practical and | ectures are based on the paraneters: perfornmance, practica
lab ethics, self learning initiative, conceptual understanding, punctuality and
att endance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

» Before the start of every academnic session, Principal along with the Heads of
all the Departments conducts a neeting and finalizes the Acaden ¢ Cal endar in
alignment with the university schedule. ¢« College academ c cal endar i s designed
considering all events in accordance with the University academ c cal endar. -
In all planned which mainly include commencenent date, closing date of the
term dates of internal tests | and Il, institute festivals, social festivals,
subm ssions, practical and theory exans etc. ¢ Schedule for internal exanms and
tentative dates for University theory and practical exans are displayed in
academ c calendar. « Curricular and extracurricular activity dates, exam
schedul es and other activity dates are displayed in the academ c cal endar. -«
Academ cs head is in charge of acadenmic nonitoring cell. Academ c nonitoring
cell is responsible for ensuring proper academ c cal endar and teaching | earning
process. ¢ It nonitors all parameters right from attendance, (75 attendance is
mandat ory as per SPPU rul es), assignnments, practicals, internal tests. ¢ List
of defaulter students is notified fortnightly and the parents are inforned.
Teachers are supposed to maintain course files of their subjects. « A
assignnents are given in beginning of senmester so that students can plan and
complete the assignnments in time. Faculty conducts theory |ectures and
practicals as per the tinetable in alignnment with the academic cal endar. -«
Exanms and result declaration are strictly followed on the dates mentioned in
t he academ c cal endar

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2513_Evaluation_1576059947.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://cesihm conm students. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BScHS BSc Hospitality 52 52 100
St udi es
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://cesihmcom 2. 7. 1%0SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 0 0 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Gui delines to students on
Qut door Catering for an
Event By Pooja Vartak
(Hyatt Pune : Learning
and Devel opnent Manager)

HR

16/ 12/ 2018

Wor kshop on Student and
Facul ty Devel opnent
Program on PFA NLP (Neuro
i ngui stic progranm ng)
The way of i nproving
Quality of your life by
Dr. Yogesh Daudkhane (NLP
Coach , Pune)

NLP

20/ 07/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Kart avya

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Si ngi ng Ms. Vi j ayal akshm| Morya Youth 16/ 01/ 2019 Sol o Si ngi ng
i lyer Festival 2019 ( St udent)
Organi zed by



http://cesihm.com/students.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2513_Pass_percentage_1576062378.xlsx
http://cesihm.com/2.7.1%20SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2513_Research_Fund_1576062821.xlsx

Foundati on
3rd Open M . Ayush Thakur Hor angee 18/ 01/ 2019 Ki ckboxi ng
Nat i onal Taekwondo (St udent)
Taekwondo Acadeny
Chanpi onshi p
2019
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Institute CESs Dr. Kar eer Kar eer Face to Face | 29/10/2018
| PR Cel | Arvind B. Krafters Krafters I ntervi ews
Tel ang | HM I ndia Pvt. I ndia Pvt. wi th Omi
Ltd. Ltd. I nterl ocken
Hot el , Br oonf
ield USA
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Hot el

Managenent

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 0
I nt er nati onal NI L 0 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Hot el

Managenent

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 NI L 0
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2513_Awards_won_1576063216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2513_Incubation_centres_1576063652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2513_journals_notified_on_UGC_1576063941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2513_Books_and_Chapters_1576064016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2513_Bibliometrics_1576064103.xlsx

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 2 0
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation on NSS PCMC 9 30
occasion of Wrld
Envi ronnent Day
18/ 06/ 2018
Gui nness Worl d NSS SPPU 4 75
Record Program
(SPPU) Tree
Pl ant ati on
23/ 06/ 2018
Cycle Rally : Pune SPPU 2 8
Cycl ot hon Season 2
07/ 10/ 2018
Bl ood donati on Red Pl us Bl ood Bank 5 27
22/ 12/ 2018

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

One Week NSS
resi dential canp at
Andeshe , Mul shi
(MH)

From 12/ 01/ 2018 To
18/ 01/ 2018

Appreci ati on
Certificate From
SPPU

Savitribai Phul e
Pune University

25

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Index/2513_Index_1576064208.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2513_Faculty_participation_1576064636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2513_Extension_1576064880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2513_Awards_for_extension_1576064964.xlsx

Save Grl Child Savi tri bai Ral |y 3 80
(I nternational Phul e Pune
Day of Grl Uni versity
Child) on
11/10/ 2018
Road Saf ety Savitri bai Ral |'y 1 47
Ral |y (Sadak Phul e Pune
Sur aksha Jeevan Uni versity
Raksha) on
4/ 2/ 2019
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

I ndustry

I nt ernship

The Leel a
Goa,
Ri ver si de
Luxury Beach
Resort

15/ 11/ 2018

25/ 02/ 2019

I ndustry

I nt ernship

Courtyard by
Marriott
Pune Chakan

15/ 11/ 2018

25/ 02/ 2019

I ndustry

I nt ernship

The LaLi T
ol f Spa
Resort Goa

16/ 11/ 2018

10/ 01/ 2019

I ndustry

I nt ernship

Goa Marriott
Resort Spa

15/ 11/ 2018

28/ 02/ 2019

I ndustry

I nternship

Vi vant a Goa,
Panaj i

15/ 11/ 2018

22/ 02/ 2019

I ndustry

I nt ernship

Bl ue
Di anond,
Pune — | HCL
Sel eQtions

16/ 12/ 2018

28/ 02/ 2019

I ndustry

I nt ernship

Doubl e Tree
by Hilton, Ho
tel, Pune —
Chi nchwad

16/ 12/ 2018

28/ 02/ 2019

I ndustry

I nt ernship

Le Méridien
Coa,

11/ 11/ 2018

25/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2513_Students_in_extension_1576065087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2513_Collab_activities_1576065238.xlsx

Cal angut e
I ndustry I nt ernship Fortune I nn 26/ 11/ 2018 28/ 02/ 2019 2
Exotica Hote
[, H nj awadi
— Pune
I ndustry Internship | Conrad Pune 15/ 11/ 2018 28/ 02/ 2019 1
I ndustry I nternship | Taj SATS Air 16/ 11/ 2018 28/ 02/ 2019 1
Catering
Limted
Murbai
I ndustry I nternship Hot el 10/ 12/ 2018 28/ 02/ 2019 4
H ndust han |
nt er nat i onal
, Pune
I ndustry I nt ernship Keys Sel ect 26/ 12/ 2018 25/ 02/ 2019 1
Hot el s, Pi npr
i Pune
I ndustry I nternship Hot el 15/ 11/ 2018 28/ 02/ 2019 1
Sangam Kar ad
I ndustry Internship |Shourya Garh | 15/11/2018 28/ 02/ 2019 1
Resort
Spa, Udai pur
I ndustry I nt ernship Hot el 15/ 11/ 2018 28/ 02/ 2019 1
Herit age
2001, Nagpur
I ndustry On Job The Fern 02/ 05/ 2019 02/ 05/ 2019 1
Trai ni ng Resi dency
Pune
I ndustry On Job Courtyard by [ 06/09/2018 28/ 12/ 2018 1
Trai ni ng Marriott
Pune
H nj ewadi
I ndustry Qut Door The Westin 01/ 07/ 2018 31/12/ 2018 96
Catering Pune
(ODO) Kor egaon
Par k
I ndustry Qut Door Hyatt Pune 16/ 12/ 2018 23/ 12/ 2018 27
Catering
qene)
I ndustry Qut Door The Fern 18/ 04/ 2019 18/ 04/ 2019 1
Catering Resi dency
(ODCO) Pune
I ndustry Qut Door Courtyard by | 20/04/2019 20/ 04/ 2019 3
Catering Marriott
(ODCO) Pune Chakan
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers

Organisation Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2513_Linkages_1576066662.xlsx

participated under MoUs
Radi sson Bl u Pune 19/ 11/ 2018 I ndustrial Training 5
H nj ewadi , Placenent,
Cui del i ne
Assi stance for
St udent
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5049640

4753347

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vri ddhi Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 1743 489450 450 1744 489900
Ref erence 164 279974 3050 165 283024
Books
e- Books 22 2809 82 0 104 2809
Journal s 10 26726 0 10 26726
e-Journal s 82 19470 0 86 19470
Di gital 1 0 0 3 0
Dat abase



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2513_MoU_1576066828.xlsx

CD & Video 46 21022 1 0 47 21022

Li brary 1 25771 0 0 1 25771
Aut omat i on

Weedi ng 0 0 0 0 0 0
(hard &
soft)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
NI L NI L NI L 12/ 12/ 2019
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 20 1 11 1 1 1 1 20 0
g
Added 3 0 0 0 0 0 0 0 0
Tot al 23 1 11 1 1 1 1 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L http://cesi hm coml CoCurri cul ar Phot oGal |
ery. aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2613000 1914600 2436640 2838747

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has mmi ntenance departnent with designated personnel to oversee
t he mai nt enance of buil dings, classroons, |aboratories and ot her canpus
facilities. » Ofice staff maintains a stock register for the avail able

equi pment. ¢ Proper inspection and verification of stock takes place at the end



https://assessmentonline.naac.gov.in/public/Postacc/Library/2513_Library_1576135482.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2513_e-content_by_teachers_1576135667.xlsx
http://cesihm.com/CoCurricularPhotoGallery.aspx
http://cesihm.com/CoCurricularPhotoGallery.aspx

of every year. ¢ A teamof skilled personnel carry out naintenance works
related to civil, plunbing, sanitation, water supply, electricity supply on
regul ar basis. ¢ |In house housekeepi ng personnel to take care of upkeep of the
Institute premi ses. ¢ Mintenance of the gardens |awn is done by the
mai nt enance departnent. ¢ Periodic maintenance is available for major equipnent
like furniture and fixtures, water purification, gas range servicing,
refrigeration, oven, pest control, portable fire extinguisher etc. ¢« The
institute has adequate nunber of the conputers with internet connections and
the software distributed in different locales |like office, |ibrary, departnents
etc. « The institute website is devel oped and regul arly mai ntai ned by software
pr of essi onal s.

http://cesihm.com/infrastructure.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Society fee 6 55000
frominstitution Concession to
Econom cal Backward
St udent s
Fi nanci al Support
from G her Sources
a) Nati onal CGover nnent 27 933694
Schol arshi p
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Basi ¢ Yoga Trai ning 23/ 01/ 2018 52 Yog Vi dya Dham M DC
Sessi on Chi nchwad
Sem nar On 27/ 01/ 2018 15 Zen consul tant,
Personal ity Pune

Devel opnent , Soft
Skills, Interview
Techni ques

Sem nar On 10/ 03/ 2018 50 Lokmat And G llete
Personal ity
Devel opnent under
Soft Skill
Devel opnent

I nt ernati onal Yoga 21/ 06/ 2018 45 Kai val ya Power Yoga
Day Fi tness Center
Per sonal 14/ 09/ 2018 64 The SOVEONE
Counsel I'i ng conmmunity service
Soft Skills 11/ 12/ 2018 52 Naandi foundation
Devel opnent by by Mahi ndra Pride

Mahi ndra Pride Cl assroom



http://cesihm.com/infrastructure.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2513_Scholarships_1576140882.xlsx

Cl assroom

I nt ernati onal
Day

Yoga

21/ 06/ 2019

42

Yog Vi dya Dham M DC
Chi nchwad

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
studentsp placed

Number of
students who
have passedin
the comp. exam

2018

Car eer
counsel l'i ng
(Kar eer
Krafters for
USA France)

9

2018

Car eer
counsel l'ing
| nt er nati ona
I Internship

And
Pl acenent s
at | SRAEL&
AUSTRAI LI A)

34

2018

Car eer
counsel l'ing
I nt ernati ona
I Internship

And
Pl acenent s
by VHACC
Servi ces

67

2018

Car eer
counsel l'ing
Seni nar On
Hi gher St udy

VBA
Speci al i zed
I n
Hospitality
& Tourism
Managenent

43

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

2

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2513_Development_Schemes_1576141217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2513_Guidance_1576141502.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
omi 25 8 The oeroi, 111 21
I nterl ocken Munbai / The
Hot el Br oonf i oer oi
| ed USA / Munbai
Radi sson Bl u
Pune
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 0 0 0 0 0
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 0

SET

SLET

GATE

GVAT

CAT

TOFEL

Civil Services

(o) Nol Noll Holl Nol el ol i)

Any O her

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

I nterclass Sport Institute Level 110
Conpetition

Annual Sports Tour nanment Institute Level 53

Arabi an Thene Di nner Institute Level 120

Guaj arati Thenme Lunch Institute Level 35

Fresher's Party Institute Level 165

Christmas Thene Lunch Institute Level 40

Shi vShahi Aswad Mar at ha Institute Level 65
Thene Lunch

Worl d Touri sm Day Institute Level 53



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2513_Placement_1576142052.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2513_Progression_1576142167.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2513_Qualifying_1576142443.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural
2018 1st Prize Nat i onal 0 2 322/ 341 Adi ti

Kar ul kar /

Kiran

Shar ma

2019 1st Prize Nat i onal 1 0 105 Ayush

CGol d Medal Thakur

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute has a active Student Council conprise of the follow ng as nenber 1)
Chairman 2) Faculty In charge 3) CGeneral Secretary 4) University Representative
5) Cultural Secretary 6) Sports Secretary 7) Grls Representative The purpose
of the student council in CES S Dr. Arvind B. Telang IHMis to give students an
opportunity to devel op | eadership by organi zi ng and carrying out various
activities and representation on various adm nistrative bodies. Every
departnent has an active student association consisting of student nenbers. The
association is nonitored by senior faculty nenbers who are responsible for the
snoot h conduct of the association neetings and events. The student association
pl ays a donminant role in many extracurricular cocurricular activities which
i ncl udes Special Lectures by experts Sem nars, Wirkshops, National Level
Conference and Intercollegiate neet to develop the personality and skills of
the student’s ability. Em nent speakers and industrialist deliver speeches on
topics relevant to current enploy ability scenario and requirenents of

i ndustry. Student nenbers of the associations al so observe inportant days |ike
| eaders,

Nati onal Festivals, Birth/Death Anniversaries of inportant
I nternational Wonen’s Day, World Tourism Day, National Youth Day |nternational
Yoga Day, Sports Day, Teachers Day, Freshers Day, Annual Function |ike Food

Thene Dinner , etc. They are also nenbers of various admnistrative
bodi es of institution like 1 QAC, Alumi Cell, Giievance Cell.etc. The
representatives of the council pronote and notivate students for participation
in different events. Al activities are funded by the managenent. Activities in
col l aboration with the institute for curriculumenrichment such as Freshers
Party, Teacher’'s Day etc. Hospitality services , Qutdoor catering (ODC) for
hotel s Soci al extension activities |like Save Grl Child (Wnens Day)
Denonstration on No Drunk Driving Tree Plantation Hygi ene and sanitation drive
for Warkaries, Helnmet awareness rally Traffic awareness rally

Festi val,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Institute has registered Alumi Association the registration no is

MAHA/ 1693/ 2017/ Pune F 51646/ Pune This Institute has becone an icon by nurturing
not only good students but also good citizens. It ainms at enhanci ng enpl oy
ability and entrepreneurial skills anbngst youth by collaborating with the
institute for various events so as to bridge the gap between academ c and
corporate. Institute has Alumi association of the follow ng nenbers 1)
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President 2) Secretary 3) Treasurer 4) Menber 5) Menber 6) Menber The al umi
menbers are invited for various academ c, cultural and social events held in
our Institute as judges as well as speakers to share their experiences and

nmoti vate young talents. The alumi menbers show keen interest in guiding their
juniors for conprehensive groonm ng. Alumi association really work hard to give
best, upgraded knowl edge to the current students of the Institute. Al umi neet
arranged Twice in a year to get nore interaction anong all the students. Mst
of the Alumi of our Institute working at respective positions in Different
sectors of the Hospitality Industry and they have a good experience also to

gi ve best to our current students. This has to be considered by the Institute
and arranged sone sessions as well as practical’s with the students which
create nore interest in our current students to becone |ike our Alumi and that
was feedback from one of our current student.

5.4.2 — No. of enrolled Alumni:

50

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Fourth Alummi Meet Organi zed by the Institute on 29/06/2019 Special Food
Production Practical on Italian Cuisine conducted by our Alumi ( Batch 2013)
on dated 29/01/2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization « Qur institute has encouraged facilitates Industry
interaction through MOUs. These MOUs are brought by individual departnents as
per the field of their specializations. ¢ Here the departnental heads are given
freedomto choose sign MOUs which are for mutual benefit. The managenent
supports such initiatives. ¢ The benefits accrued fromthis activity are
i ndustrial training, internships, job placenments technical skills, culinary
conpetitions, sem nars and workshops for staff, ODC (Qut Door Catering)
services, and so on. ¢ The MOUs are signed with prem er Hotel Group / Chain.
Participative « Placenent process at Institute is driven by the participation
of menbers from Faculty. ¢ Industry connect is done by the nenbers of CDC and
some of the faculty nenbers who are part of the sane. CDC nenbers open up the
job profiles. ¢ Before opening the job profiles all ternms and conditions are
di scussed anong the nenbers and once there is unanimty the profile is opened.
e Grievance or concern if any is dealt with according to the placenent policy
circulated with the students during joining of the program

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e The institute is affiliated to the
Savitribai Phul e Pune University (SPPU)
therefore follows the syll abus desi gned




by the University. « However, the
Uni versity representatives of our
institute other faculty nmenbers give
inputs in the syllabus revision
process. ¢ The revision takes place
every 3 years. In addition to the
syl l abus we believe in holistic
devel opnment of the students. ¢« W have
formed | QAC for the purpose of quality
enhancenment al so take suggestions from
| ndustry experts.

Teachi ng and Learni ng

e W are follow ng OBE net hodol ogies to
make | earning nore effective we have
choi ce based credit and gradi ng system
of exam nations. ¢« W have devi sed new
t eachi ng pedagogues for different
category of students. ¢ W ensure a
perfect blend of classroomteaching ICT
enabl ed teaching so that the students
are notivated all the tines. o W
ensure state of the art lab facilities,
Conmput ational facilities, Library also
conmpetent faculty.

Exam nati on and Eval uati on

« W follow SPPU exam nati on schene of
80: 20 wherein 80 weightage is given to
end senester exam 20 wei ghtage is given
to internal test. ¢ This schene of
continuous assessnment ensures proper
| earni ng outconmes. The University
scheme provides us with various heads
of evaluation such as assignnents,
presentations, termwork, practical
etc. ¢ These heads of exans and
eval uation enables formative
assessnent. W al so cal cul ate course
outcomes with direct indirect
assessnent nethods to ensure effective
| ear ni ng.

Resear ch and Devel opnent

e The students are given freedomto
select the topic of their choice for
the research during the tenure of 4
nonths internship program < Students
have to submit their choice topic to
subj ect coordinator well in advance
before join internship at respective
industry. ¢ After conpleting their
research soft copy checked by subject
coordi nator and then checked pri nci pal

Li brary, ICT and Physica
Infrastructure / Instrunentation

e The Institute library has enough
space as per infrastructure with
adequat e seating capacity of about 50.
We have about 1,909 Volunes 1,574
Titles. ¢« In addition, we are equi pped
with 22 purchased 82 free (ebooks) 47
mul timedia of CO/DVD. « W al so
subscribe 4 online journals




(I'nternational Journal
Tourismsystem Journal of Hospitality
Touri sm Resear ch, |ndian Journal of
Hospital ity Managenent, Internationa
Journal of Hospitality Managenent)etc.
We have 1 I CT enabl ed cl assroons, -
Have | and of 1510 sq. m and Pl ayground
area 3998sg.m Total area is 5508 sq
m.. We Have 1 conference cum sem nar
halls with 100 seats and stateoftheart
PA systens. ¢ The canmpus has 11
conputers all LAN connected. The canpus
is WFi connected with 20 nbps speed.
The | abs are state of the art with al
nmoder n equi pment’ s.

of Hospitality

Human Resource Managenent

e Teaching faculty requirenment is
deci ded as per SPPU student faculty
ratio. The cadre ratio is also as per
SPPU nornms. ¢ The nonteachi ng staff
requirenent is at the discretion of the
managenent to neet the needs of
depart nents.

Industry Interaction / Coll aboration

e The institute has constituted | QAC
Cell it has Industry representatives
for suggestions with regards to
curricul um devel opnent ot her academ ¢
activities. ¢ Qur training placenent
cell continuously strives for
networking with industries for
pl acements internships. ¢ The Institute
has signed MOU with Hotel Radisson Blu
H nj ewadi, Pune. ¢ These MOUS are
signed for mutual benefits, mainly for
i nternshi ps, ODC, Placenents etc

Adm ssion of Students

e The institute adm ssions are done
strictly as per Merit list. Mainly
merit lists are display as per
student’s percentage and students of
all streanms. ¢ The institute cones
under linguistic mnority category
(Marat hi Speaking Mnority) therefore
51 students allotted belong to
mnority. ¢« The rest of the students
conme from diverse backgrounds from
surroundi ngs | ocal area of city and
different states.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Pl anni ng Devel opnent i s done at
Society level. The institute is
pl anning to go for autonony through
Uni versity Permanent Affiliation
processes. To achi eve these benchmarks
t he managenent is giving all possible
inputs to inprove teaching |earning




process, inprove placenents etc.

Adm ni stration

e The institute has a sound
adm ni stration which percolates from
our Society (Head Ofice) at Pune City.
The del egation of work / orders is from
Hon. Chairman at Pune city to
Princi pals subsequently to Heads of
units. The major decisions are carried
out from Society itself.

Fi nance and Accounts

e The institute has a chief finance
accounts officer who keeps track of
expenses. The departnent is responsible
for receiving student fees
di sbursenents of funds as when
requi red. The annual record of audit
bal ance sheet is properly maintained.

St udent Admi ssion and Support

e The institute strictly does
adm ssions as per Merit |list as
nmentioned earlier. As the students cone
from di verse backgrounds they are
eligible for schol arshi ps as per
governnent rules. ¢ The institute
supports the students throughout the
course duration through groom ng them
with aptitude / soft skills, supporting
themwi th Fee paynent instal nents

Exam nati on

e The exam nati on schene cones under
the SPPU purview. ¢ Currently the SPPU
of fers choi cebased creditbased gradi ng

system of exam nation, wherein the
students have choi ce of departnment
level institute |evel electives during

second final year.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Prof . Shekhar Run to give Poona Hotelier 1200
Khai rnar / Mar at hon Associ ation
Prof. Ranajit (PHA) Marriott
Pati | I nt ernati onal
Pune
2018 Prof . Shekhar Pune Hal f SPPU and Baj aj 200
Khai rnar / Mar at hon Al lianz, Pune
Prof. Ranajit
Pati |
2019 Prof. Ruchita State | evel VBl HMCT, Pune 250
Chaudhari sem nar on under QP of
“Changi ng SPPU
Trends
Stratergi es of




Todays
Hospitality
Wor | d”

2019

Pr of Shekhar
Khai r nar

Two days state
| evel sem nar
on “Bridging

t he gap between

Hot el
Managenent
Pr ogr ames
Hospitality

Touri sm Sect or

Dr. DY Patil

| HMCT, Pune

under QP of
SPPU

250

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Personal it |Personalit [10/03/2018 |10/ 03/2018 7
y Devel opm|y Devel opm
ent by ent by
Gllette Gllette
Loknat Loknmat
2018 Deno on Deno on 28/ 09/ 2018 |28/ 09/ 2018 7
Fire Fire
Fi ghting Fi ghting
Precaution |Precaution
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 2 03/ 12/ 2018 08/ 12/ 2018 5
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 6 4 7
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund Provi dent Fund Institute Canteen, Play
Ground, Lockers, Day Meal



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2513_Faculty_Emp_1576147531.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2513_Development_training_programmes_1576147765.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2513_Training_Programmes_1576148678.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e The institute conducts internal audit every year during the nonth of narch.
This is done by a professional chartered accountant. < Financial provision
required for effective and optim zed working of the institute and for taking
care of the infrastructure required for teaching learning, is duly nade by the
managenent every year. ¢ Systens are in place for ensuring that purchases are
in compliance with given norns and the utilization of budget is optinmal and
ef fective.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes Dr. N S Yes CA D. M Khune
Dhar madhi kar i
Adm ni strative Yes Dr. N S Yes CA D. M Khune
Dhar madhi kar i

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1)Meeting with Parents on students performance 2) Counseling guiding for
i nternship placenent abroad for bright students 3) Guiding for health care
maj or outdoor sports activities

6.5.3 — Development programmes for support staff (at least three)

1) Fire Fighting and Safety Precaution (28/09/2018) 2) Annual Bl ood Donation
(22/ 12/ 2018) 3) Speech Conpetition (National Youth Day — Swani Vi vekananda
Birth Anniversary)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Gearing up for Permanent Affiliation 2) Academ c |Intake seats from60 to 120
3) More FDP staff welfare prograns

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2513_Funds_or_Grants_1576149080.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

| ndustry

Li nkages
Thr ough
Al ummi

08/ 10/ 2018

15/ 12/ 2018

15/ 12/ 2018

25

2019

Artistic
Anbi ance
Thr ough
Towel Art

21/ 01/ 2019

22/ 01/ 2019

22/ 01/ 2019

32

2019

St udent s
Staff Health
Care

15/ 04/ 2019

21/ 06/ 2019

21/ 06/ 2019

42

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

I nt er nati onal
Wonens Day

01/ 03/ 2018

01/ 03/ 2018

12 53

Wor kshop on PFA
NLP ( Neuro
Li ngui stic
Pr ogr anm ng)
the way of
| mprovi ng
Quality of
life.

20/ 07/ 2018

20/ 07/ 2018

18 120

The Soneone,
Conmuni ty
Servi ce Session

14/ 09/ 2018

14/ 09/ 2018

11 45

Denp on Fire
fighting &
Saf ety
Precauti on

28/ 09/ 2018

28/ 09/ 2018

10 74

Save Grl Child
Rally (On
occasi on of
| nt er nati onal
Day of Grl
Chi | d)

11/ 10/ 2018

11/10/ 2018

12 68

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute install ed Roof Top Sol ar
16/ 05/2018. Due to the installation of Solar

P V Plant of Capacity 10 kW on
P V Plant the Energy Consunption



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2513_Quality_Initiatives_B_1576151656.xlsx

of the Institute has becone zero.

Hence the Institute is Carbon Neutral.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 180
Ranp/ Rai | s No 0
Braille Yes 0
Software/facilities
Rest Rooms Yes 180
Scri bes for exam nation Yes 0
Speci al skill devel opment No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 10 3 01/ 08/ 201 4 Road Speed and 47
8 safety Hel net s
Ral |y on [Awar eness
occasi on
of
Nat i onal
Road
Saf ety
Week
( Sadak
Sur aksha
Jeevan
Raksha)
2018 1 1 01/ 12/ 201 6 Annual Bl ood 27
8 bl ood Donati on
donati on |Awar eness
Canp

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook of Professi onal

Et hi cs

31/ 03/ 2019

Handbook of ethics was
publ i shed and circul ated
among the faculty and
students

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
Nati onal Youth Day 12/ 01/ 2018 12/ 01/ 2018 33
Basi ¢ Yoga Trai ni ng 23/ 01/ 2018 23/ 01/ 2018 52
Sessi on
Wor 1 d Envi ronnent 18/ 06/ 2018 18/ 06/ 2018 62
Day
I nternational Yoga 21/ 06/ 2018 21/ 06/ 2018 45
Day
Nat i onal Youth Day 12/ 01/ 2019 12/ 01/ 2019 4
I nternational Yoga 21/ 06/ 2019 21/ 06/ 2019 42
Day

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institute contributes towards environnmental awareness through its
mul tifarious activities with a view to devel op environnmental consciousness.
This year the following activities were organi zed: ¢ Tree plantation by
students under NSS for Quinness World Record (on 23rd June 2019, Sunday under
Savitribai Phule Pune University in association with Governnment of Mharashtra)
e Declaration of Polythene Free zone in the Institute and active participation
in Drives for Banning of Polythene in the state. ¢ Encouragenent for reuse of
paper on back side and through email for applications by the staff. e« Further
steps towards full digitization of the office to mninize the use of paper. -
Periodic review is taken on status of equi pment (Conputers, Printers and ot her
accessories). Those in not working condition are scraped properly to e waste
managenent team

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. To create a in house practice of Simulation of the industry to provide rea
time learning of the students. Title of the Practice: The institute has planned
the practice ‘Simulation with industry’ with an aimto excel in the field of
hospitality education by nolding and enhancing the skill to neet the chall enges
of the dynam c business environnent. Qbjectives: ¢ To work parallel with
I ndustry to provide real tinme learning of the students  To create a platform
for the students and faculty to get industry exposure. o To Bridge the gap
bet ween academi cs and industry. ¢ To be the nost preferred hospitality
education institute anong the aspirants. The context: The institute recognizes
the need to expose the students to industry work culture through continuous
interaction and hand on training during the course. Practice: Food Festival and
Theme Lunch: Institutes organizes food festival exposure to students,

i ncul cating | eadership, teamwork, sales skills, interpersonal skills,
sharpening the technical skills. Evidence of Success: Students have
successfully acquainted with gl obal practices in hospitality industry. They
have adopted the professional work culture with inproved technical and
i nterpersonal skills. Problens Encountered and Resources Required Budget
constraints: The institute has to make optimal use of budgeted resources for
events organi zed every year. It is a challenge to work with in the budget with
fluctuation due to inflation. Time managenent: It is challenging to take tine
out for the preparation of events in the mdst of academics. Faculty and the
students have to work beyond the academic tinme to prepare for the event.
Resource person: Hospitality industry being a very demandi ng industry, it is
challenging to get industry experts to the institute. 2. To bring changes
anongst students by counseling nmentoring Objective of the Practices. Title of
the Practice: Counseling ainms to identify personal issues like |ow self esteem




i nterpersonal relationship problens and cultural differences. Cbjectives: « To
provide a platformto exhibit and nurture know edge, skills, talents of the
students. ¢« To enable the students to devel op a sense of culture, norality and
social responsibility. « To devel op gender sensitization and self discipline e
To nurture critical thinking, creativity and overall awareness. ¢ To devel op
entrepreneurship attitude and skills. ¢« Al round personality devel opnent of
the students. The Context: The nentor assigned to every batch of 15 to 20
students strives to understand students’ academ c and personal problenms and
al so identifies those in need of extra academnm c coaching or personal
counseling. The Practice: Students who take adm ssions najority are fromrura
area with education in vernacular nmedium Institutes take the opportunity to
groom t hem according to the requirenment of the hospitality industry. Evidence
of Success: Students coming fromsem rural and rural backgrounds are grooned
successfully to face on canpus interviews of |eading conpanies and industries.
The academ ¢ and nonacadem c skills, inparted throughout the year, ensure a
hol i stic devel opnent of the students. Problens Encountered and Resources
Required: The limited wi ndow for one on one personal interaction with students
outside the classroomlimts the effectiveness of all counseling and nentoring
activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://cesi hm coml About - us. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1] The institution’s vision to nold students into physically fit, mentally
robust professionally conmpetent individuals. Institute has al ways given
priority to enpower the students with sound technical know edge and skill.
Pronmoti ng academ c, physical, noral and cultural devel opnent of students al so
preparing students for the conpetitive world. 2] Institute provides a perfect
platformto students to develop their innovative skills by pronoting a research
based teaching and | earni ng process. Teachers al ways encourage students to
under stand topics through research m nded approach, which ensures better
under st andi ng and provides strong foundation for their future acadenics. 3]

Social service is a conpul sory conponent for all students. An active NSS Cel
organi ze outreach progranms for the student comunity. Institute organi zed week
long NSS Canp from 12 Jan. to 18 Jan. 2019, also provided funds for Kerala and
Kol hapur fl ooded area. 4] During the current academ c session, the innovative
practices that were started included: The Institute continued with its policy
of internal exans on the pattern of the University Exans: Uniform exam nation
schedul e was notified, question papers were set. Their copies were eval uated
and displayed in the classroons, and suggestions were nade for inprovenent to
each and every student. This encouraged themto excel in the final exans. 5]
The Institute enhances skill of students in cooperation with hotel industry —
I ndustrial Visits, Training, Qutdoor Catering MU has been signed in this
regards. 6] Institute started Alumi activities and planning — to initiate
various events (to share their experience with students). 7] Institute has
created a mark in teaching learning activities bl ended by pedagogy techni ques.
The nost distinctive feature which is inline with the Institutes vision is the
institute' s presence in helping the society and community through various
soci al events (e.g. Food Festival), activities (e.g. Alumi Meet). This
i ncl udes all the stakeholders |ike nmanagenent, faculty, students, industries,
parents and alumi. 8] Apart from acadenic excellence, Institute al so pays
sincere attention to the physical, noral and cultural devel opnent of students.
St udent s have shown outstandi ng performance in sports and cultural activity in



http://cesihm.com/About-us.html

the year 20182019 M Ayush Thakur won 1st prize (Gold Medal) in 3rd Open
Nat i onal Taekwondo Chanpi onship, M ss Vijayal akshm |yer Participate in Singing
Conpetition at Mdrya Youth Festival. Institute also actively encourages the
organi zati on of nmoral and cultural events such as observance of 125th
anni versary of “Swam Vivekananda Speech Conpetition” on Cccasion of Nationa
Youth Day (12th Jan 2019) at Vivekananda Kendra Kanyakumari (Branch — Pinpri
Chi nchwad, Pune.) According to our Vision and Mssion Institute inbibe al
goals for its distinctive standards.

Provide the weblink of the institution

http://cesi hm com About - us. ht i

8.Future Plans of Actions for Next Academic Year

Future plans of the Institute are primarily aimng at scaling the Intellectua
Envi ronnent of the Institute. This includes aimng at inducting a better quality
of students, faculty and Intellectual Qutput. Institute has planned for
successful inplenmentation of existing ERP system for acadeni c and adm nistrative
functioning of the Institute. The Institute has planned to achi eve 100 canpus
pl acement of eligible interested candi dates with good package. The Institute
wants to support students in career services in all departnents: this includes
bot h student devel opment and hi gher education assistance to students. The
Institute has set target of use of ICT in teaching |earning process (Smart
Cl assroon). Institute planning to conduct Soft Skill Devel opment Programin
association with industry. Institute is planning to take Online Feedback System
through ERP. The Institute has decided to actively participate in N RF Ranki ng.
Institute planning to conduct different prograns for gender equity and pronotion
of universal values. Better Infrastructure Facilities like provision of Lift
Facility, Railing and Wheel chair, Sport related facilities are in progress.
Institute have planned future plans like Planting Herb and Spice Garden,
Pronoting Green Practices, Water Harvesting. Also add on by Institute put on are
Wat er Conservation, Less Carbon Foot Print (The faculty and students residing
nearby will be encouraged to come by bicycles and use public transport for safety
and fuel conservation, to prevent the em ssion of carbon dioxide in the canpus),
Reduce — Reuse — Recycl e nethod(Bi odegradabl e Non bi o degradabl e). Purchasing
equi pent in Labs for students. Institute has planned to take Pernmanent
Affiliation from Savitribai Phule Pune University. Institute also plan to
I ncrease Students Intake (From 60 To 120). Institute planning to increase Val ue
additional courses for skill devel opnent, also increasing nunber of events
related to Institutional Social Responsibilities activities. Institute has
pl anning for teacher’s welfare. Institute has planned to organi ze workshop on
qual ity Enhancenent Awareness for non teaching staff. Like previous years,
Institute woul d be conducting for its students: a. Internal assessnents and
tests. b. Enrichment and Renedi al classes. c. Mentor schene. d. Add on courses in
various relevant fields, field trips and Industrial visits. e. Mre Abroad
Training Placenent. f. CGuest |ectures, student sem nars, workshops. g. Sports,
Cultural events. h. Social, Health, Educational etc. canps under its NSS schenes.
i. More alumi involvenent in Teaching Learning j. Mre nore specialized Guest
Lectures
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